
    NCCC Director of Cricket role description  
 

 

Title – Director of Cricket 

 

Reports to – President and club Executive 

 

Position Statement – Organise, and facilitate the playing operations of the club, setting standards based on club philosophies. 

 

Strategic Relationships – Committee/coaches/ leadership group/players/curators/Business Administrator 

 
Key Working Documents –  

- Club Statement of Purpose, Constitution, rules, by laws and policies.  

- Club strategic plan. 

- Rules and playing regulations of the Geelong Cricket Association. 

 

Job Tasks 

 

- Plan, coordinate and facilitate the recruitment, coaching and development of players. 

- Manage the coaching, leadership group and support staff required to field teams and develop the skills of the players. 

- Overview appointments to coaching, leadership and playing groups. 

- Work with Junior Coordinator and committee in aligning playing and developmental philosophies. Develop and maintain 

transition concepts between junior and senior cricket. 
- Set agenda for future planning and sustainability of playing list and coaching resources. 

 

 

Equipment and Resources -  

 

 

Knowledge and Skills required –  

- Communicates effectively. 

- Is organised and can delegate tasks when required. 

- Can maintain confidentiality on relevant matters. 

- Has working knowledge of the club and its policies and processes. 
- Computer access and minimum basic program competencies. 

 

 

Attendance Requirement 

 

 

 

Remuneration – reimbursement of expenses/honorarium 

 

 

 
 

Signed  -------------------------------  date --------------------- President 

 

 

Signed  -------------------------------  date ---------------------  

 

 

 

The role is a one year appointment as elected at the AGM. 

 


