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Aim
To celebrate, recognise and acknowledge the significant contribution of those people who are involved at
N&CCC in non-playing roles and to give these people appropriate support where possible.

Implementation

These volunteer positions will include; Coach, Team Manager, Scorer, Administrator, Assistant Coach,
Wicket Preparation / Curator, Equipment / Clothing / Apparel Coordinator, Kitchen Manager / Assistant and
other various roles as determined by the committee.

As a volunteer each person will adhere to the ‘code of conduct’ as applicable to the position held.

The committee will ensure that the correct resources and equipment required will be available at all agreed
times.

Effective monitoring of volunteers will ensure that correct processes are adhered to and adequate club
support is forthcoming

The club secretary will be responsible for the administration of recognition for these people.

Acknowledgement
The committee after effective consultation will provide services which could include:
« Social membership for the season/s of service
» Home delivery of the newsletter
» Name acknowledged and listed in the newsletter and end of
season booklet (Annual Report).
« After three seasons, permanent recognised on the N&CCC Volunteers Roll
* Recognition and invitation to the end of season presentation evening.
* Club Apparel will be given to coaches when appropriate or required.
* To allow opportunity for further recognition through the processes in
place within the club.
* Presentation of Cricket Victoria volunteer initiatives including 10 year
recognition certificates.



